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EXpAND YOUR REACH!

Reach Earth and space scientists where they live and work 
by advertising in Eos. as the premier international news-
paper of the Earth and space sciences, Eos covers science in 
the social and political arenas. Readers rely on Eos to keep 
up with the latest news, book reviews, and scientifi c meet-
ings as well as announcements of grants and fellowships 
and job opportunities. With a readership more than double 
its distribution numbers, Eos is the ideal setting in which to 
promote products, services, and employment opportuni-
ties to the geophysical community worldwide.

Eos is published by the american geophysical union. for 
almost 100 years, agu has provided a dynamic forum for 
the geophysical community through scientific publica-
tions and meetings and other scientific and technical 
committee activities. 

EOS at a glancE

launchED   1969
fREQuEncy   WEEkly
ciRculation   61,000
REaDERshiP    sPans 148 countRiEs

REaDER PRofilE

PRofEssionals   79%
stuDEnts   21%
MalE     76%
fEMalE    24%

eos.agu.org

SUBJECTS COvERED IN EOS
solid Earth sciences, oceans, atmospheres, biospheres, 
freshwater, space science, societal issues, history of the 
geosciences, and education among others.
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Put your message in front of scientists, researchers, educators, and graduate students who are interested in your targeted products 
and services.

EOS READERS ARE HIGHLY EDUCATED AND INFLUENTIAL!
74% of Eos subscribers have a Ph.D. or M.D. Working as researchers, professionals, and students,  these readers are in the market  for 
products, services, or job opportunities that will help them advance the geosciences. 

 

 

job title

Researcher		  52%
Professor		  14%
Student		  21%
DepARTMENT HEAD	   5%
OTHER			     8%

place of work

academia	       	 68%
government	       	 19%
business/industry	   9%
nonprofit	         	   4%

REACH A GLOBAL AUDIENCE!
Eos has over 61,000 subscribers with more than 21,000 
subscribers outside the United States, Canada, and 
territories.

LET YOUR AD pique THEIR CURIOSITY
Eos connects you with a global scientific community that 
encompasses a myriad of interests.

READERS’  Top Scientific Interests
Ocean Sciences

Hydrology

Atmospheric Sciences

Volcanology, Geochemistry, and Petrology

Space and Aeronomy

Seismology 

Tectonophysics

Global Environmental Change

Planetary Sciences

Paleoceanography and Paleoclimatology

Geomagnetism and Paleomagnetism

Cryosphere

Earth and Planetary Surface Processes

Mineral and Rock Physics

Reader Profile
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Make a Statement with Your Product or Service

Stand out! Choose between Display Advertisements and Banner Advertisements, and increase awareness of your product or 
service today.  Offering first-rate exposure to a global audience, display ads run in both the print and online editions of Eos. 

Banner ads are available on the AGU Career Center, one of the fastest growing job sites for science-oriented individuals. 
 

Hook the best candidates through 
Employment Advertisements

Find top scientists, engineers, and others by advertising with AGU. Your adver-
tisement will reach thousands of interested job seekers in 148 countries through 
a variety of ad options.

     •     �Give your ad the exposure it deserves! Display Advertisements run in 
both the print and online editions of Eos. Employment advertisers also 
receive a discount on online ads! For just $200, your display ad will receive 
a 30-day online posting on the AGU Career Center!  

     •     �In-Column Advertisements run in Eos under desired categories such 
as “student opportunities” or “positions available” and will receive a free 
30-day online posting on the AGU Career Center.  Receive 10% off addi-
tional online job postings with the purchase of an in-column ad. 

     •     �Online Advertisements make reaching job seekers effortless. Quick 
and affordable, this option allows you to upload your ad to the 
AGU Career Center and get instant exposure. Plus, stand out with 
the Featured Job Add-On Package. Featured job ads stand out by 
being among the first employment opportunities job seekers see 
when visiting the Career Center home page.  Featured jobs are also 
highlighted in job searches, giving your ad even more exposure. 

The AGU Career Center

     •     �A recent addition to AGU, the Career Center caters to top Earth and space science professionals by streamlining job searches 
and helping job seekers manage their careers. 

     •     �With outstanding search capabilities, insightful practical career advice, and a fast growing employer and job seeker database, 
the Career Center has become THE destination for the geosciences community.

     •     �Advertise on the Career Center and connect to people who matter. 

           �For more information visit careers.agu.org

ADVERTISE IN EOS TODAY!
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Record warming in South Paci
c  
associated with central Paci
c El Niño

In 2009–2010, record warming occurred 
in the South Paci�c and western Antarctica. 
To document the oceanic and atmospheric 
conditions associated with the sea surface 
temperature anomalies, Lee et al. analyzed 
satellite and in situ observations.

The anomalous warming in the south 
central Paci�c region began in September 
2009 and reached a record high in Decem-
ber, around the same time that the 2009–
2010 central Paci�c El Niño peaked. The 
amplitude of the South Paci�c warming 
was more than 5 times larger than the usual 
variability in the region and was substan-
tially stronger than the concurrent El Niño. 

The spatial extent of the South Paci�c 
warming was comparable to the size of the 
continental United States and was associ-
ated with an unusually strong and persis-
tent high-pressure system.

The authors suggest that the strong cen-
tral Paci�c El Niño may have ampli�ed the 
oceanic and atmospheric anomalies in 
the South Paci�c and western Antarctica. 
Central Paci�c El Niño events, which have 
become more common and more intense 
in recent decades, have maximum warm-
ing in the central Paci�c, unlike the classic 
El Niño, which has maximum warming in 
the eastern equatorial Paci�c. 

The authors note that if extreme events 
such as the 2009–2010 south central Paci�c 
anomaly become more common in the 
future, they could signi�cantly affect the 
ocean-ice-atmosphere system around Ant-
arctica. (Geophysical Research Letters, 
doi:10.1029/2010GL044865, 2010)

Gravity measurements show 
sources of sea level change

Sea level rises as ice on continents melts 
and adds to the volume of the ocean. The 
Gravity Recovery and Climate Experiment 
(GRACE) satellites measure changes in 
Earth’s gravity �eld, which makes it pos-
sible to observe patterns of mass exchange 
between land and oceans and the resultant 
sea level change.

Riva et al. analyzed GRACE measure-
ments from 2003 to 2009 to trace sea level 
changes to mass sources. The research-
ers estimate that the total ice and water 
mass loss from the continents is leading 
to a global mean rate of sea level rise of 
about 1.0 millimeter per year. In particu-
lar, they found that ice movement and melt-
ing are the main contributors to global sea 
level change, while water movement is 
important to regional sea level rise in many 
coastal areas. (Geophysical Research Letters, 
doi:10.1029/2010GL044770, 2010)

Toxic hydrocarbons measured 
in Gulf of Mexico

Oil contains compounds known as poly-
cyclic aromatic hydrocarbons (PAH), 
which can be toxic. These compounds 
were released into the water during 
the Deepwater Horizon oil spill, which 
was larger than any previously studied 
release of oil. The impacts of the oil spill 
on marine life are not yet certain. Dier-
cks et al. present initial observations of 
the distributions of PAH in subsurface 
water near the site of the Deepwater Hori-
zon oil spill. The researchers made the 
observations during 9–16 May, about 
3 weeks after the explosion. They found 
PAH concentrations as high as 189 micro-
grams per liter at depths greater than 1000 
meters. PAH concentrations that would 

be toxic to marine organisms extended 
as far as 13 kilometers from the well-
head site. (Geophysical Research Letters, 
doi:10.1029/2010GL045046, 2010)

—MOHI KUMAR and ERNIE TRETKOFF, Staff Writers

Sea surface temperature anomaly in early 
January 2010, showing the South Pacific 
warming and the El Niño to the north. Image 
produced by the Physical Oceanography 
Distributed Active Archive Center of NASA/
California Institute of Technology Jet Propul-
sion Laboratory.

Surface oil in the Gulf of Mexico from the 
Deepwater Horizon oil spill.

Why do clouds prevent heat from escaping Earth in a warming climate?

Clouds affect Earth’s surface tempera-
ture in two key ways: They exert a cool-
ing in�uence on the planet by re�ecting 
solar (shortwave) radiation back to space 
and a warming in�uence on the planet 
by reducing the amount of infrared (long-
wave) radiation emitted to space. The bal-
ance between these two forces helps to 
govern climate conditions. A changing cli-
mate may in�uence cloud height, thick-
ness, and frequency, which in turn could 
dramatically affect how clouds balance 
cooling and warming. All of the global 
climate models used in the recent assess-
ment by the Intergovernmental Panel on 
Climate Change indicate that the warm-
ing in�uence of clouds becomes stron-
ger as the climate warms, indicating that 
clouds exhibit robustly positive longwave 
feedbacks.

Zelinka and Hartmann posed this ques-
tion: Why is longwave cloud feedback 

always positive in these models—that is, 
why do clouds in climate models increas-
ingly prevent heat from escaping back to 
space as climate warms? They determine 
that under warming conditions, tropical 
high clouds rise in such a way that tem-
peratures at cloud tops remain about the 
same despite that the surface is warming. 

Because the clouds are not warming 
hand in hand with the surface tempera-
ture, the warming tropics become less 
ef cient at emitting heat into space and 
thus the clouds exert a positive climate 
feedback. The authors go on to show 
that the amount that clouds rise is well 
predicted across models simply by con-
sidering the energy balance of the tropi-
cal atmosphere, and therefore the resul-
tant positive feedback arises from rela-
tively well understood physics. (Journal 
of Geophysical Research-Atmospheres, 
doi:10.1029/2010JD013817, 2010)

The Research Fellows Program is open to all 
regardless of citizenship, but requires a completed 
doctorate and does not support work towards 
the completion of a degree. STEP fellows will be 
eligible for salary and full employee benefits in 
accordance with University guidelines. Applicants 
should send a CV and a cover letter indicating fac-
ulty they wish to apply with, describing their areas 
of expertise and interest via https://jobs.princeton.
edu (use requisition number 1000839) The review 
process will commence immediately and continue 
until positions are filled, although not all slots may 
be filled. For more information about applying to 
Princeton please link to: http://web.princeton.edu/
sites/dof/Applicant sInfo.htm

Princeton University is an equal opportunity 
employer and complies with applicable EEO and 
affirmative action regulations.

Tenure Track Faculty Position in Environmen-
tal/Analytical Chemistry. University of Alaska 
Fairbanks Department of Chemistry and Bio-
chemistry invites applications for a tenure track 
position at the Assistant Professor level in the area 
of Environmental/Analytical Chemistry. Candi-
dates should hold a Ph.D. in Chemistry, or related 
discipline; postdoctoral or equivalent experience 
is highly preferred. The successful candidate is 
expected to establish a research program in an 
area related to environmental chemistry, mentor 
graduate and undergraduate students, and teach 
at both the graduate and undergraduate levels. 
To apply visit www.uakjobs.com/applicants/
Central?quickFind=71939. Review of applications 
will begin on January 10, 2011. For additional 
information please visit www.uaf.edu/chem or 
email chemistry.uaf@alaska.edu. The University of 

Alaska is an equal opportunity/affirmative action 
employer and educational institution. Minorities and 
women are encouraged to apply. 

U.S.G.S. Mendenhall Research Fellowship 
Program. The U.S. Geological Survey (USGS) 
invites applications for the Mendenhall Research 
Fellowship Program for Fiscal Year 2012. The Men-
denhall Program provides opportunities to conduct 
postdoctoral research in association with selected 
members of the USGS professional staff. Through 
this Program the USGS will acquire current exper-
tise in science to assist in implementation of the 
science strategy of its programs. Fiscal Year 2012 
begins in October 2011.

Opportunities for research are available in a 
wide range of topics. The postdoctoral fellowships 
are 2-year appointments. The closing date for appli-
cations is December 30, 2010. Appointments will 
start October 2011 or later, depending on availability 
of funds. A description of the program, research 
opportunities, and the application process are avail-
able at http://geology.usgs.gov/postdoc. The U.S. 
Geological Survey is an equal opportunity employer. 

STUDENT OPPORTUNITIES

Graduate Assistantships Available for Ph.D. 
Program. Embry-Riddle Aeronautical University 
(Daytona Beach, FL) announces the availability of 
several Graduate Assistantships to begin each year 
for incoming Engineering Physics PhD students. 
These assistantships cover full tuition and fees 
plus a $20,000 per year stipend. Applicants must 
have completed an M.S. in physics or engineering 
in order to prepare for this program, which com-
bines spacecraft systems engineering with space 
physics--thus building upon existing B.S. and M.S. 
programs in Engineering Physics at ERAU with 
the same emphasis. Detailed program information 
may be found at: http://www.erau.edu/phd-engi-
neering- physics. Questions may be directed to 
Dr. John Olivero, Chair, Physical Sciences Depart-
ment, oliveroj@erau.edu or call 386-226-6453.

Ph.D. Assistantship in Landscape Distur-
bance. University of Idaho. Highly motivated 
students are being recruited to participate in a 
team- based, interdisciplinary NSF-IGERT project 
focusing on forest ecosystems of the US northern 
Rockies. Research will focus on: (1) Identifying 
thresholds of resilience to changes in climate and 
disturbance regimes; (2) Examining interactions 
among climate, wildfires, bark beetle outbreaks, 
vegetation change, and land use change, and; (3) 
Modeling future landscape dynamics. Please con-
sult http://www.cals.uidaho.edu/igert2/ for addi-
tional information. UI is an AA/EO employer. 

Ph.D. Assistantships in Atmospheric Science 
Available at Washington State University. The 
Laboratory for Atmospheric Research at Wash-
ington State University seeks Ph.D. applicants for 
graduate work focused on measurements and mod-
eling related to atmospheric chemistry, air quality, 
microscale to mesoscale atmospheric processes, 
biosphere-atmosphere interactions, and climate 

change through our Engineering Science, Atmo-
spheric Policy Trajectory, and NSF IGERT programs. 
Research areas include: 1) regional air quality mod-
eling focused on global change effects, air quality 
forecasting, and incorporation of satellite products 
2) urban and regional photochemical field pro-
grams including forest/atmosphere interactions 3) 
aerosol chemistry and dynamics in forested and 
urban environments, 4) remote sensing of rural 
and urban atmospheres, 5) agricultural source 
studies related to greenhouse gas emissions and 6) 
high resolution meteorological and micrometeo-
rological measurements and modeling related to 
turbulent flows, land-surface fluxes of energy and 
scalars, fire impacts and carbon cycling. To learn 
more about LAR programs visit lar.wsu.edu. WSU 
is an EEO employer. Protected group members are 
encouraged to apply. Research assistantships are 
available beginning May or August 2011. 

Ph.D. Assistantships. The Environmental 
Engineering group at RPI has several Ph.D. assis-
tantships available, starting in January 2011, to 
carry out experimental and modelling research 
on the bioclogging of soils, aquifer materials, 
and membranes. Candidates should have a 
good background in physics, mathematics and 
biology. Interested candidates should contact 
Professor Philippe Baveye, Kodak Chair, Rensse-
laer Polytechnic Institute, Troy, New York 12180. 
E-mail:baveyp@rpi.edu.

Ball State University-NEW Graduate Oppor-
tunities. The Department of Geological Sciences 
at Ball State University announces the availability 
of two research assistantships in conjunction 
with a broad study of the petroleum geology of 
the Southeast Asia-Western Pacific Region (SEA-
PAC). Students interested should have a strong 
background in sedimentary geology and tectonics. 
Familiarity with subsurface methods and geophys-
ics are desirable. For more information contact Dr. 
K. Nicholson knichols@bsu.edu or check us out 
online at http://www.bsu.edu/geology. Teaching 
assistantships also available for 2011! 

REU Summer Assistantships. NAIC will conduct 
a 10-week undergraduate summer program at 
the Arecibo Observatory in Puerto Rico, which 
is funded by the NSF’s Research Experience for 
Undergraduates (REU) Program. Areas of research 
include radio astronomy, solar system studies, and 
atmospheric sciences, as well as electronic instru-
mentation and computer science. NAIC will also fund 
one or two positions for first- or second-year graduate 
students from US institutions (non-US citizens may 
apply). Applications are due 2/01/11. Forms and details 
at http://www.naic.edu/science/summer_set.htm. EOE/
AAE 

SERVICES, SUPPLIES, COURSES, & 
ANNOUNCEMENTS

United States Polar Rock Repository. Rock 
samples are available as no-cost loans for research, 
teaching & museum use. http://bprc.osu.edu/
emuwebusprr.

Classified
cont. from page 439
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Display Advertising  (Prices in U.S. Dollars)

Size 1x 3x 6x 12x Measurements (Width x Height)

Full Page $5500 $5225 $4965 $4665 9 ¾” x 15 1/4”

Half Page (horizontal/vertical) $2160 $2050 $1950 $1830 9 ¾” x 7 1/2”  Horizontal
4 3/4” x 15 1/4“  Vertical

Third Page $1450 $1375 $1310 $1230 9 ¾” x 5 ”  Horizontal
4 25/32” x 10 “  Vertical

Quarter Page $1090 $1035 $985 $925 9 ¾” x 3 3/4”  Horizontal
4 3/4” x 7 3/4”  Vertical

Sixth Page $730 $695 $650 $620 4 3/4” x 5 “

Eighth Page $590 $565 $525 $500 4 3/4” x 3 3/4“  Horizontal
2  1/4”x 7 3/4“  Vertical

Column Inch $100 $95 $91 $86 2  1/4” by column inch*

*$100 per column inch. 
Additional rates apply for color advertisements. Four-color process, $1400.

Eos can accept display ads only in PDF format (created in Acrobat Distiller), TIFF for PC, or Illustrator EPS for PC (with embedded or outlined 
fonts). Ads must be at least 300 DPI gray scale or CMYK if color. Eos is published every Tuesday. For a display advertisement to be published in an 
upcoming issue of Eos, electronic copy must reach AGU 9 days prior to publication.

In-Column Advertising (Prices Per Character) 

Category First Publication Additional Publications

Positions Available $0.32* $0.26*

Student Opportunities NO CHARGE 
(under 500 characters)

$0.16*

*These rates are in addition to the base rate charge of $275.

For cost estimates, please visit the AGU Career Center at careers.agu.org/rates.cfm

Banner Advertising 

Duration Dimensions: 468 pixels wide by 60 pixels high Dimensions: 160 pixels wide by 600 pixels high

WITH Job Posting* WITHOUT Job Posting WITH Job Posting* WITHOUT Job Posting

30 Days $200 $300 $250 $350

60 Days $275 $450 $325 $500

90 Days $350 $550 $400 $600

1 Year $1500 $2500 $1700 $2700

*Price in addition to the fee paid for a job posting package.

Online-Only Advertising 

Category Rate

30-Day Student/Graduate Student Internship Posting Free

Single 30-Day Job Posting  $375

Three 30-Day Job Postings  $1000

Five 30-Day Job Postings  $1595

Ten 30-Day Job Postings  $3000

Featured  Job Posting  (Add-On Package) $150

Please Note: We encourage advertisers to have “Reply By” deadlines that are no less than 14 days from the publication date.

For additional information on pricing, 
discounts, and submissions, visit 

eos.agu.org/advertising

Contact the AGU Advertising Department  
Phone: +1-202-777-7536

Fax: +1-202-777-7478
Toll Free: +1-800-966-2481 

(North America only)
E-mail: advertising@agu.org

RATE CARD


